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Time Saver
There is no need for employees to touch the surface of the system to clock in and out. Facial

recognition allows employees to walk in and out within seconds, instantly eliminating the hassle of
swiping cards or waving tags around!

Saving Money
Facial recognition software affords employers a means of tracking their employees’ attendance while
eliminating human error. This means keeping track of the exact number of hours an employee is

working and correlating payroll calculations. No “false overtime” to worry about!
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2 Automated and Accurate
Facial recognition technology is one of the fastest and most accurate in the world, accurately reporting
attendance, absences, and overtime to the exact minute. The technology can identify thousands of
people in less than a second, and the software provides information that is 100% correct without you

lifting a finger.
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6 Benefits of Facial Recognition Systems
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Increases Security
First off, this technology altogether avoids the issues of early and late punching, as well as “buddy

punching.” Facial recognition eliminates those problems instantly; if your face is not scanned, you are
not clocked in at work! It is as simple as that. Also, if there are any incidents, facial recognition already
has a scanned image of everyone that has entered the worksite, providing evidence for any needed

investigation.

Fool Proof Biometric Technology
Fool-prove facial biometric technology nowadays has a high achievement rate, particularly with the
growth of three-dimensional facial study and credentials algorithm. It is challenging to fool the

scheme. Thus, you can be relieved knowing that your biometrics PC security system would be useful
for tracking time plus attendance while giving high heights of security.
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Prevents Loss of Productivity
The use of a facial recognition clock is a fantastic alternative to minimize the spreading of viruses and
illnesses. Therefore, keeping employees healthy. When workers are healthy, they go to work, are in

better moods, and boost their own productivity. Facial recognition can also hold data that permits the
company to analyze and keep an eye on their workforce statistics and any additional reports needed.
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Why Blue Marble?

Understanding
We hold extensive experience and

understanding of the South
African labour market.

Dedication
Drive and commitment ensure
that we regard each initiative,
each candidate and each

customer as our first and only.

Innovation
We are passionate about helping
companies work better, faster
and smarter at the most

affordable rates.
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Introduction
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Authorised access has come a long way from
using keys, pin codes, cards, and fingerprints.
We now find ourselves stepping into the era of
facial recognition and temperature reading.

Facial recognition in access control and time
attendance has been an inevitable trend, which
creates an advantageous “touch-free”
experience with advanced deep learning
technology and practical functions.

Facial recognition terminals bring better
security and improved efficiency to access
control and time attendance tracking, making
themmore painless than ever!
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System Highlights
Superior Recognition in Any
Environment
• 100% accuracy rate

• Recognition speed below 0.2 seconds

• Fast recognition in complete darkness

Easy to Manage and
Operate
• Quick and easy registration with various

access options

• Remote control via a mobile app

• Convenient web configurations

Better Extensibility
• Linkage with NVRs, network cameras, and

indoor intercom stations

• E-Home 5.0 (ISUP 5.0)

• Abundant third-party integration options

Top-level Security
• Face anti-spoofing ensures access security

• Data encryption to protect data privacy
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Product Categories
Value Series
Value face terminals offer limited storage capacity for facial
images but complete access control and time attendance
functions. They can be very suitable and cost-effective for
medium and small companies and retail establishments.

Pro Series
These terminals offer adequate storage capacity for facial images
and complete access control and time attendance functions,
giving this series the advantages of high cost-effectiveness and
high adaptability to different application scenarios.

Ultra Series
With a large storage capacity for facial images, high performance
and comprehensive access control and time attendance
functions, the Ultra Series Face Terminals offer users and clients
an excellent user experience.
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Face Recognition
Modules for Turnstile
The face recognition modules for
turnstile can easily integrate with
turnstiles to provide the user with a
complete access solution. The integrated
terminal-turnstile solution is beneficial
for commercial buildings, banks,
warehuses, factories and farms.etc.
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The face recognition terminal is a kind of access control device integrated with a

temperature screening function.

It includes fast tracking skin surface temperature mode and is able to upload abnormal
temperature events, which can be widely applied in multiple scenario's such as;

Hardware Overview

Enterprises Warehouses Dwellings

Factories Schools Universities
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Hardware Specifications
• Supports Vanadium Oxide uncooled sensor to measure target's temperature

• Temperature measuring range: 30 °C to 45 °C (86 °F to 113 °F), accuracy: 0.1 ° C, devia�on: ± 0.5 °C

• Recogni�on distance: 0.3 to 1.8 m

• Fast temperature measurement mode: Detects face and takes temperature without iden�ty
authen�ca�on

• Mul�ple authen�ca�on modes are available: Card and temperature, face and temperature, card and
face and temperature, etc.

• Face mask-wearing alert: If the recognising face does not wear a mask, the device will prompt a voice
reminder. At the same �me, the authen�ca�on or a�endance is valid

• Forced mask-wearing alert: If the recognising face does not wear a mask, the device will prompt a
voice reminder. At the same �me, the authen�ca�on or a�endance will be failed

• Displays temperature measurement results on the authen�ca�on page
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• Configurable door status (open/close) when detec�ng abnormal temperature

• Transmits online and offline temperature informa�on to the client so�ware via TCP/IP
communica�on and saves the data on the client so�ware

• Face recogni�on dura�on＜ 0.2 s/user; face recogni�on accuracy rate ≥ 99%

• 6000 face capacity, 6000 card capacity, and 100,000 event capacity

• Suggested height for face recogni�on: between 1.4 m and 1.9 m

• Supports 6 a�endance status, including check in, check out, break in, break out, over�me in,
over�me out

• Watchdog design and tamper func�on

• Audio prompt for authen�ca�on result

• NTP, manual �me synchronisa�on, and auto synchronisa�on

• Connects to external access controller or Wiegand card reader via Wiegand protocol

• Connects to secure door control unit via RS-485 protocol to avoid the door opening when the
terminal is destroyed



Blue Marble Holdings are proudly a
Level 1 BEE contributor,
and Blue Marble Projects, a proud
Level 2 BEE contributor
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Human Resources
Blue Marble offers various solutions to complement and
enhance your current HR function.

Consulting
Blue Marble specialises in providing Consulting services ranging
from Human Resources to Finance and Risk Management.

Additional Services
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Staffing Solutions
Blue Marble recruits, places and manages both
skilled and semi-skilled staff.

Other Services
We offer other services including Payroll
Management and Operation Control.
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About Us
Blue Marble is strategically positioned to offer you a

complete HR Outsourcing solution in the form of Staffing

Solutions, Administration, Payroll and more.

Regardless of whether your business is
a small, medium or large enterprise,
we partner with you to free up non-
income generating activity and allow
you the freedom to focus on your core
business activity, productivity, and
profit generation.

As a strategic partner, we successfully
ensure that your business performs at
the highest efficiency and productivity
levels whilst managing all legislative
risks and compliance-related issues.

Blue Marble offers various solutions to
complement and enhance your current
HR function.
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Vision
To transform the way SME’s conduct business by

providing cost-effective, compliant and comprehensive
HR and Staffing Solutions, enabling our clients to

concentrate on their core business. At the same time,
we take care of your outsourcing needs.
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Mission
Blue Marble provides high quality, efficient solutions to
all small, medium and large enterprises that experience
complex and challenging HR and Staffing challenges.
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Our Values

Dependability
We aim to be detail-oriented with the ability to
show initiative in difficult situations while still
meeting deadlines and expectations.

Consistency
Commitment to always achieving the same level
of success in any situation that we are faced
with.
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Efficiency
Working or operating in the best possible
manner with the least waste of time and
resources.

Service to Others
Delivering value to customers by facilitating
outcomes that clients want to achieve through
valuing, trusting and respecting every individual.
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Offers years of expertise and experience in Security Risk and
Threat Management. We identify and mitigate any risk to your
business in an effective, efficient and sustainable manner.

Blue Marble recruits, places and manages both skilled and semi-
skilled staff. We aim to be, an active member of the TES community
rather than a service supplier to it. As a result, we adopt a
partnership approach to ensure that our clients see us as an
extension of their organisation.

Blue Marble Divisions
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Proactively installs precise procedures in Industrial Relations,
ensuring optimal staff performance, reduced workplace conflict,
and minimised risk, all within the required legislative framework.
We are also able to come in on strike situations and supply staff.

Manages the entire Payroll function on behalf of our clients using
the best and latest Payroll software and systems. These systems
include an outsourced and fully managed Payroll facility for small to
mid-sized businesses.

Specialises in providing Consulting Services ranging from Human
Resources to Finance and Risk Management.
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Contact Us
Tel: +27 11 764 1108/9/2
Email: info@bluemarble.co.za

sales@bluemarble.co.za
Website: www.bluemarble.co.za
Business hours:Monday - Friday (06:00) to (16:00)

Johannesburg Branch (Head Office):
28 Cypress Road (Plot 796), Zonnehoeve
Roodepoort, 2040

Cape Town Branch:
Tel: +27 72 240 0808
D11 A, Connaught Park, McGregor Street
Beaconvale, Cape Town, 7500
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